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Chesil Sailability
Safeguarding Policy for Children and Adults

1. Safeguarding means:

Protecting people’s health, well-being, and human rights, and enabling them to live free 
from harm, abuse, neglect and exploitation.

It includes:
    • Preventing harm,
    • Responding appropriately to concerns, and
    • Creating safe, inclusive environments where people can participate with confidence. 

Safeguarding applies to everyone involved in sailing and boating. While all participants 
should be able to enjoy our sport safely, some individuals may require additional 
safeguarding consideration or support due to their circumstances. 

This includes: 
    • Children and young people 
    • Adults at risk, such as those who may receive support from care services 
    • Anyone who may be at increased risk of harm due to their environment, role or 

situation 

Safeguarding is about recognising individual needs and ensuring that appropriate 
measures are in place so everyone can participate safely and with dignity. 

 2. Safeguarding Policy Statement

Chesil Sailability supports and promotes these safeguarding principles:

 Chesil Sailability is committed to protecting all who take part in our activities from 
any form of harm.  We recognise that the safety, welfare and needs of both 
participants and volunteers are paramount and that everyone, irrespective of age, 
disability, race, religion or belief, sex, sexual or gender identity or social status, has 
a right to protection from discrimination and abuse.

 We are committed to the safe recruitment of volunteers, including those who could 
be regarded as being in regulated work.

 We are committed to creating and nurturing cultures that are safe, welcoming and 
inclusive whether this is at Reception, at Link while dressing and preparing, on the 
Pontoon, during sailing or wheelyboating and while sailors and volunteers are with 
us after taking part in our activities.

 We are committed to responding appropriately when safeguarding concerns are 
raised and will promote a healthy culture where it is felt concerns can be safely 
raised throughout Chesil Sailability. 

 We are committed to inviting feedback and listening to it to promote our learning 
and ongoing development in Safeguarding and all that we do.
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3. Purpose of the Policy

This policy should be read by all volunteers as it affirms the commitment made by Chesil 
Sailability to Safeguarding and effective Safeguarding requires the full support of all 
volunteers.  Safeguarding is everyone’s business and this policy applies to everyone who 
takes part at Chesil Sailability.

4. Your responsibilities as a Chesil Sailability Volunteer

 Always be mindful of your own behaviour towards others and be considerate of 
their needs.  See the Chesil Sailability Good Practice Guidelines.

 Embrace Safeguarding as central to the delivery of a positive experience for all at 
Chesil Sailability

 Be alert to situations, or person, or persons that might be of concern.
 If you hear, see, think or feel that something might be wrong talk it through with a 

Chesil Sailability Safeguarding Officer, or Duty Officer.
 If that isn’t possible, or appropriate, make a referral to the RYA Safeguarding Team.
 If something concerns you – do something about it.

5. Safeguarding Procedures & Contact Details

Chesil Sailability has an Emergency Action Plan (EAP) to deal with on-water and health-
related emergencies within our activity.  In other emergencies consider the need to call 
999.

For a safeguarding or welfare concern you must contact one of the Chesil Sailability 
Safeguarding Officers.  If they are not available, or if it is not appropriate, discuss with a 
Duty Officer as soon as possible.  Names and contact details are given below.

The Safeguarding Officer will open and maintain a confidential written record of the 
concern that will only be made available to other relevant authorities if required.  Often 
concerns can be resolved within our own organisation however serious and potentially 
criminal behaviour must be passed on for further investigation by the professional 
services.

Within Chesil Sailability, if an electronic record is made it must be password protected.  
Written documents must be kept under lock and key.

Concerns must not be discussed outside of the Safeguarding procedure – no gossip.

Where possible, the person who raised the concern will be informed of any outcome, at 
least in outline.  This may take some time, and sometimes may not be possible at all, and 
we ask for your understanding with this.
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We all have a duty to report and take forward any Safeguarding concerns in line with this 
policy.  Failure to do this will be taken very seriously.  Where it is found this has not been 
done, or has not been done as soon as reasonably possible, the failure will be considered 
a disciplinary issue within Chesil Sailability.  Potentially there could be further legal 
considerations. 

Safeguarding Officers Ian Green
Lou Pugh

Duty Officers Hugh de Iongh
Ian Green
Gary Hepburn
Kirsty Lydeard

Email: safeguarding  @chesilsailability.org.uk  
Phone number ??????

Emergency services 999
Police non-emergency 101
NHS non-emergency 111

RYA Safeguarding Team (Contact for help and support on safeguarding case management 
and to report concerns involving RYA qualification holders)
Phone: 02380 012796 Ext 1
Email: safeguarding@rya.org.uk

6. Date the Policy has been adopted by the committee and the review regime

This policy was reviewed and adopted by Chesil Sailability Management Committee
Date: To be confirmed
This Safeguarding Policy will be reviewed annually.

The following informs the Safeguarding Policy and should be read by all.

A. Examples of forms of abusive behaviour.
What are the various forms of abuse we need to be aware of? There are 10 categories of 
abuse recognised in legislation concerning adults and adults at risk.

A.1 Physical abuse: The mistreatment of one person by another that may or may not lead 
to physical injury. 

A.2 Domestic Violence or Abuse: A pattern of controlling, coercive, or threatening 
behaviour, violence, stalking, or abuse between individuals aged 16 or over who are, or 
have been, intimate partners or family members, regardless of gender or sexuality.

mailto:**welfareofficer@chesilsailability.org.uk
mailto:safeguarding@rya.org.uk
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A.3 Sexual Abuse: Involvement in sexual activities or relationships that a person does not 
want, has not consented to, or cannot understand.

A.4 Psychological or Emotional Abuse: Actions or neglect by a caregiver or another person 
that severely impair the psychological well-being of the individual, without physical harm.

A.5 Financial or Material Abuse: Misappropriation or misuse of a person's money or assets, 
including transactions made without consent or under intimidation or deception.

A.6 Modern Slavery: The use of coercion, deception, or force by traffickers and slave 
masters to subject individuals to abuse, servitude, and inhumane treatment.

A.7 Discriminatory Abuse: Any form of abuse motivated by discrimination based on race, 
culture, belief, age, gender, disability, sexual orientation, etc.

A.8 Organisation or Institutional Abuse: Repeated incidents of poor professional practice or 
neglect, often resulting from inflexible services designed to meet providers' needs rather 
than those of the individuals receiving care.

A.9 Neglect or Acts of Omission: Persistent or severe failure by caregivers to meet an 
individual's physical and/or psychological needs.

A.10 Self-Neglect: A range of behaviours reflecting an individual's neglect of their personal 
hygiene, health, or living environment. 

There are 4 categories of abuse recognised in legislation concerning children.

A.11 Emotional Abuse: Persistent emotional maltreatment of a child that causes severe 
and lasting adverse effects on their emotional development.

A.12 Physical Abuse: Deliberate harm inflicted on a child, resulting in physical injury. This 
category also includes instances where a parent or caregiver fabricates symptoms or 
intentionally induces illness in a child.

A.13 Sexual Abuse: Forcing or enticing a child or young person to engage in sexual 
activities, which may not necessarily involve a high level of violence, regardless of the 
child's awareness of the situation.

A.14 Neglect: A persistent failure to meet a child’s basic physical and/or psychological 
needs, likely leading to serious impairment of the child’s health or development. Neglect 
may also occur during pregnancy due to maternal substance abuse. 
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B. Safe Recruitment

B.1 The majority of Chesil Sailability volunteers are recruited through the personal 
recommendation of our members.  Where a potential volunteer is previously unknown at 
least one reference from a bone fide referee who has known the volunteer for a minimum 
of 3 years will be sought.  A reference will usually be required in writing and must address 
the referee’s opinion of the suitability of the potential volunteer for the role.

B.2 Interview questions must examine the volunteer’s reason(s) for interest in the role, 
their previous relevant experience, their attitude to and understanding of Safeguarding 
and non discriminatory practice and whether they know of any reason, including previous 
criminality, that might make them unsuitable for working with children and adults at risk. 
They should be asked to provide examples from their previous experience that they feel 
demonstrates their understanding wherever possible.

B.3 Allowances must be made for young volunteers, or where a volunteer’s abilities has 
limitations. Where thought necessary, and after discussion with and the agreement of the 
volunteer, measures must be put in place to support them in the volunteer role. 

B.4 Any qualifications claimed must be certified by a recognised authority and copies of 
certificates retained by Chesil Sailability.

B.5 Any skills claimed will be tested by practical demonstration during the usual course of 
activities and overseen by experienced volunteers until satisfactorily validated.

B.6 For most roles training and opportunities to learn from shared experience are 
available.

B.7 Volunteers in roles having greater organisational responsibility or responsibility for 
training, including roles that would be deemed to be a regulated activity, must hold a 
criminal records disclosure (DBS) certificate at the Enhanced level.  The following Chesil 
Sailability roles require an enhanced DBS check that must be updated every 2 years while 
they undertake the role:

Chesil Sailability Duty Officer (DO)
Chesil Sailability Hawk Skipper
Chesil Sailability Hansa Skipper
Chesil Sailability Wheelyboat Skipper
Chesil Sailability Safeguarding Officer

B.8 Volunteers aspiring to any of these roles must be prepared to apply for an Enhanced 
criminal records check before being confirmed in role.

B.9 Chesil Sailability has a policy regarding the employment of ex offenders.
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Information sharing, confidentiality & data storage

The Welfare Officer(s) may collect personal information for safeguarding purposes. This 
information may be shared with the RYA and other relevant authorities should it be 
necessary to do so. The legal basis for processing this information may be legitimate 
interest. Chesil Sailability may keep personal information for safeguarding purposes for up 
to 24 months after closure of any relevant concern. Any information provided in 
connection with safeguarding will be kept secure and access shall be limited to those who 
need to know.

Other Relevant Chesil Sailability Policies

    • CS 2025 Good Practice Guidelines
    • CS 2026 Recruitment of ex offenders
    • CS 2026 Secure DBS data handling
    • CS 2019 Disciplinary Procedure
  

Tips on dealing with a safeguarding concern

Being the recipient of a safeguarding concern can be difficult. However, choosing not to 
respond is not an option, regardless of how uncomfortable the recipient is. Below is a list 
of dos and don’ts from the RYA intended to support anyone if they receive a disclosure.

Do’s
    • Keep calm and remain receptive and approachable
    • Assess the situation, has a crime been committed? Do you need to contact the 

emergency services?
    • Listen carefully and patiently without interrupting if possible and let the person give 

you information in their own time
    • Use the person’s own words if you need to seek clarification
    • If you need more information, use TED: Tell me... Explain to me... Describe to me
    • Thank the person for telling you and acknowledge how difficult it must have been to 

disclose
    • Reassure them that they have done the right thing in telling you and they are not to 

blame
    • Let them know that you will do your best to help them.
    • Advise the person who has given you the information what will happen next
    • Make a written record as soon as you can
    • Report the disclosure to the Club Welfare Officer
    • If a concern involves an RYA credential holder (Instructor, Coach or Race Official) 

report it to the RYA safeguarding team
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    • Adults: Gain consent from the individual to share the information - If you feel that the 
adult does not have sufficient capacity to make a decision about sharing information, 
you should consider if breaking confidentiality is in the best interests of the person 
disclosing 

    • Children and Young People: Gain consent from the parent / carer to share the 
information – only speak with the parents / caregivers of the person disclosing victim 
if this does not pose a risk to the child

Don’ts
    • Don’t make a promise to keep secrets
    • Don’t ask leading questions or put words in the mouth of the person disclosing
    • Don’t repeatedly ask the person disclosing to repeat their disclosure
    • Don’t discuss the referral with anyone who does not need to know
    • Don’t be judgmental
    • Never ignore what you have been told – you must pass it on
    • Don’t confront or contact the Subject of Concern
    • Don’t remove or contaminate any evidence that may be present
    • Never dismiss your concerns – even a gut feeling is worth reporting

Author Date Version Comment
Ian Green April 2026 Draft 1 Replaces separate policies for children and adults 

at risk (2023). Incorporates changes to 
requirements for enhanced DBS checks (March 
2026).  Based on RYA template. Draft 1 subject to 
consultation before use.

IG April 2026 Draft 2 Wording improved across the document to make it 
easier to read.
Safeguarding email updated
Retention period changed from 12 months to 24 
months.- NB data handling policy needs review in 
this respect.
B.4 by a ‘recognised authority’ added
2019 Disciplinary Procedure added 

IG 3/5/26 Draft 3 
Final

Safeguarding Officer changed to Lou Pugh
Safeguarding Officer role added to list requiring 
DBS


